
 
 
 

 

State Nondiscrimination Laws: 
Employment 

 
No updates required since January 1, 2024 

 
NOTE:  

As a result of a June 2020 U.S. Supreme Court ruling in Bostock v. Clayton County, Georgia, employment 
discrimination based on sexual orientation or gender identity is illegal under Title VII of the federal Civil 
Rights Act. As a result of this ruling, LGBTQ people across the country can continue to file complaints with 
the federal Equal Employment Opportunity Commission (EEOC) and seek recourse for discrimination in 
the workplace through federal courts. However, some states also have explicit laws against employment 
discrimination based on sexual orientation and/or gender identity, and these are reported below. These 
state laws remain important so that LGBTQ people are protected against discrimination at every level of 
government, and because they are often passed alongside additional protections not yet enshrined in 
federal law, such as protections against discrimination in public places. 
 

 
Alabama 

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
Alaska  

• State agency explicitly interprets existing protections against discrimination based on sex to 
include both sexual orientation and gender identity 

• See Alaska State Commission for Human Rights (Dec 2020), including agency social media posts 
o Following the June 2020 Supreme Court ruling in Bostock (see above), the state agency 

initially interpreted sex to include sexual orientation and gender identity for 
employment, housing, public accommodations, credit/lending, and government 
agencies/practices. However, under pressure from conservative interest groups amid 
the 2022 election season, the agency rescinded its interpretation for all areas except for 
employment, which was explicitly covered by the U.S. Supreme Court ruling in Bostock 
(see above). See this coverage for more details about this reversal, and see also the 
agency’s August 2022 social media post announcing the change. 

 
Arizona  

• State attorney general explicitly interprets existing protections against discrimination based on 
sex to include both sexual orientation and gender identity 

• See Arizona Attorney General’s court filing in Bruer vs. The State of Arizona (2020). 
 
Arkansas 

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

• State has law preventing passage or enforcement of local nondiscrimination laws. See Ark. Code 
Ann. §14-1-403 (2015). 

https://www.supremecourt.gov/opinions/19pdf/17-1618_hfci.pdf
https://humanrights.alaska.gov/
https://twitter.com/ASCHR7/status/1334267423877287939
https://www.propublica.org/article/alaska-drops-lgbtq-discrimination-ban
https://twitter.com/ASCHR7/status/1559701451831529472
https://www.azag.gov/sites/default/files/2020-06/Bruer-Motion_for_Summary_Judgment_and_Response.pdf
http://www.arkleg.state.ar.us/assembly/2015/2015R/Pages/BillInformation.aspx?measureno=SB202
http://www.arkleg.state.ar.us/assembly/2015/2015R/Pages/BillInformation.aspx?measureno=SB202


 
 
 

 

 
California 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See Cal. Code § 12940. Amended to include sexual orientation in 1992 (and strengthened in 
1999, effective 1/1/2000, by AB 1001). Amended to include gender identity in 2003 (AB 196). 

 
Colorado  

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See CRS §24-34-402. Amended to include sexual orientation (defined to include “transgender 
status,” see CRS §24-34-301) in 2007 (SB 07-025). 

 
Connecticut  

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See CGS Ch. 814c §46a-60. Amended to include sexual orientation in 1991 (HB 7133) and to 
include gender identity in 2011 (HB 6599). 

 
Delaware  

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See SB 121 (2009) for sexual orientation and SB 97 (2013) for gender identity. 
 
District of Columbia  

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See D.C. Code § 2-1402.11. Passed, including sexual orientation, in 1973. Re-adopted as the D.C. 
Human Rights Act in 1977. Amended to include gender identity in 2006 (Law 16-58). 

 
Florida  

• State agency explicitly interprets existing protections against discrimination based on sex to 
include both sexual orientation and gender identity 

• See Florida Commission on Human Rights (2020), including Section 5 of the intake questionnaire 
for employment discrimination complaints   

 
Georgia  

• State has no employment nondiscrimination law, though federal law offers protections (see 
note) 

 
Hawai`i 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See HRS §378-2, amended to include sexual orientation in 1991 and to include gender identity in 
2011 (HB 546). 

 
Idaho  

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

 

http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.
http://www.leginfo.ca.gov/pub/99-00/bill/asm/ab_1001-1050/ab_1001_bill_19990910_enrolled.html
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=200320040AB196
http://www.lexisnexis.com/hottopics/colorado?app=00075&view=full&interface=1&docinfo=off&searchtype=get&search=C.R.S.+24-34-402
https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=f8c1a31b-5a8d-4bc9-8333-23a9e7cb401b&nodeid=AAYAADAAGAADAAB&nodepath=%2FROOT%2FAAY%2FAAYAAD%2FAAYAADAAG%2FAAYAADAAGAAD%2FAAYAADAAGAADAAB&level=5&haschildren=&populated=false&title=24-34-301.+Definitions&config=014FJAAyNGJkY2Y4Zi1mNjgyLTRkN2YtYmE4OS03NTYzNzYzOTg0OGEKAFBvZENhdGFsb2d592qv2Kywlf8caKqYROP5&pddocfullpath=%2Fshared%2Fdocument%2Fstatutes-legislation%2Furn%3AcontentItem%3A60X7-SN81-F57G-S3NC-00008-00&ecomp=c38_9kk&prid=233ee8be-bc13-41cb-9051-b52742eba15a
https://leg.colorado.gov/sites/default/files/images/olls/2007a_sl_295.pdf
https://www.cga.ct.gov/current/pub/chap_814c.htm
https://www.cga.ct.gov/ps91/Act/pa/1991PA-00058-R00HB-07133-PA.htm
https://www.cga.ct.gov/asp/cgabillstatus/cgabillstatus.asp?selBillType=Public+Act&which_year=2011&bill_num=55
https://delcode.delaware.gov/sessionlaws/ga145/chp090.shtml
https://delcode.delaware.gov/sessionlaws/ga147/chp047.shtml
http://dccode.elaws.us/code?no=2-1402.11
https://code.dccouncil.us/dc/council/laws/docs/16-58.pdf
https://fchr.myflorida.com/file-a-complaint-page
https://fchr.myflorida.com/employment-taq-form
https://fchr.myflorida.com/employment-taq-form
https://www.capitol.hawaii.gov/hrscurrent/Vol07_Ch0346-0398/HRS0378/HRS_0378-0002.htm
http://www.capitol.hawaii.gov/session2011/bills/HB546_SD1_.pdf


 
 
 

 

 
Illinois 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See 775 ILCS 5/1-102 (signed into law 2005, effective 2006)  
 
Indiana  

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
Iowa 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See Iowa Code §216.86 and 216.6a. See SF 427 (2007) adding sexual orientation and gender 
identity, and see SF 137 (2009) adding wage discrimination. 

 
Kansas  

• State agency explicitly interprets existing protections against discrimination based on sex to 
include both sexual orientation and gender identity 

• See Kansas Human Rights Commission's Statement on Bostock (2020).  
 
Kentucky  

• State agency explicitly interprets existing protections against discrimination based on sex to 
include both sexual orientation and gender identity 

• See Kentucky Commission on Human Rights (2021)  
 
Louisiana  

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
Maine 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See Me. Rev. Stat. tit. 5, §4571 and §4572 (2005). 
 
Maryland 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See S.B. 212 (2001 for sexual orientation protection and 2014 for gender identity protection) 
 
Massachusetts 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See Mass. Gen. Laws, chapter 151B, § 4, amended to include sexual orientation in 1989 and 
amended to include gender identity in 2011. 

  

http://www.ilga.gov/legislation/ilcs/documents/077500050K1-102.htm
https://www.legis.iowa.gov/docs/code/2015/216.6.pdf
https://www.legis.iowa.gov/docs/code/2015/216.6a.pdf
https://www.legis.iowa.gov/docs/publications/iactc/82.1/CH0191.pdf
https://www.legis.iowa.gov/legislation/BillBook?ga=83&ba=SF137
http://www.khrc.net/pdf/Kansas%20Human%20Rights%20Commission%20Concurs%20with%20the%20US%20Supreme%20Court%20Decision%20in%20Bostock%20v%20Clayton%20County.pdf
https://kchr.ky.gov/About/Pages/FAQs.aspx
http://legislature.maine.gov/legis/statutes/5/title5sec4571.html
http://legislature.maine.gov/legis/statutes/5/title5sec4572.html
http://mgaleg.maryland.gov/2014RS/bills/sb/sb0212T.pdf
https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter151B/Section4


 
 
 

 

Michigan  

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See SB4 (2023), as well as the Michigan Supreme Court’s decision in Rouch World LLC v. 
Department of Civil Rights (July 2022). 

• Formerly, state agency explicitly interpreted existing protections against discrimination based on 
sex to include both sexual orientation and gender identity. See Michigan Civil Rights 
Commission's Interpretive Statement (2018). 

 
Minnesota 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See Minn. Stat. § 363A.08 (1993). Gender identity covered in definition of sexual orientation. 
 
Mississippi  

• State has no employment nondiscrimination law, though federal law offers protections (see 
note) 

 
Missouri  

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
Montana  

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
Nebraska  

• State agency explicitly interprets existing protections against discrimination based on sex to 
include both sexual orientation and gender identity 

• See Nebraska Equal Opportunity Commission’s statement (2020).  
 
Nevada 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See A.B. 311 (1999) and A.B. 211 (2011). 
 
New Hampshire 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See HB 421 (1997) for sexual orientation and HB 1319 (2018) for gender identity 
 
New Jersey 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See N.J. Stat. § 10:5-4, and 10:5-12 amended to include sexual orientation in 1992 and amended 
to include gender identity in 2007 

  

https://www.legislature.mi.gov/(S(xiqgnatz4h0bdkpchqjfsvg3))/mileg.aspx?page=GetObject&objectname=2023-SB-0004
https://www.courts.michigan.gov/4a223d/siteassets/case-documents/opinions-orders/msc-term-opinions-(manually-curated)/21-22/rouch-world-op.pdf
https://www.courts.michigan.gov/4a223d/siteassets/case-documents/opinions-orders/msc-term-opinions-(manually-curated)/21-22/rouch-world-op.pdf
https://www.michigan.gov/documents/mdcr/MCRC_Interpretive_Statement_on_Sex_05212018_625067_7.pdf
https://www.revisor.mn.gov/statutes/?id=363A.08
https://omaha.com/news/local/govt-and-politics/nebraska-anti-bias-agency-applies-high-court-ruling-on-lgbt-worker-rights-to-housing/article_2d42d906-1aca-5938-8b8e-d954d2b757c2.html
http://www.leg.state.nv.us/Session/70th1999/bills/AB/AB311_EN.pdf
http://www.leg.state.nv.us/Session/76th2011/Bills/AB/AB211_EN.pdf
http://www.gencourt.state.nh.us/legislation/1997/hb0421.html
http://gencourt.state.nh.us/bill_status/billText.aspx?id=1022&txtFormat=html&sy=2018
https://lis.njleg.state.nj.us/nxt/gateway.dll?f=templates&fn=default.htm&vid=Publish:10.1048/Enu
https://lis.njleg.state.nj.us/nxt/gateway.dll?f=templates&fn=default.htm&vid=Publish:10.1048/Enu


 
 
 

 

New Mexico 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See H.B. 314 (2003) 
 
New York  

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See SB 720 (2002) for sexual orientation and SB 1047 (2019) for gender identity 

• Prior to 2019, the New York Code of Rules and Regulations §466 prohibited gender identity 
discrimination, via executive order (2015). 

 
North Carolina  

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

• Previously, state law prevented passage or enforcement of local nondiscrimination laws. See HB 
2 (2016) and HB 142 (2017). The part of HB 142 that preempted local ordinances expired on 
December 1, 2020. 

 
North Dakota  

• State agency explicitly interprets existing protections against discrimination based on sex to 
include both sexual orientation and gender identity 

• See North Dakota Department of Labor and Human Rights statement (2020) 
 
Ohio  

• State agency explicitly interprets existing protections against discrimination based on sex to 
include both sexual orientation and gender identity 

• See Ohio Civil Rights Commission (2021)  
 
Oklahoma  

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
Oregon 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See S.B. 2 (2007). 
 
Pennsylvania  

• State agency explicitly interprets existing protections against discrimination based on sex to 
include both sexual orientation and gender identity 

• See Pennsylvania’s Human Relations Commission's Guidance on Discrimination on the Basis of 
Sex Under the Pennsylvania Human Relations Act (PHRA) (2018). 

  

http://www.nmlegis.gov/Sessions/03%20Regular/bills/house/HB0314.pdf
http://assembly.state.ny.us/leg/?default_fld=&bn=S00720&term=2001&Text=Y
https://www.nysenate.gov/legislation/bills/2019/s1047
https://www.governor.ny.gov/sites/governor.ny.gov/files/atoms/files/GenderIdentityRegulation.pdf
http://www.ncleg.net/Sessions/2015E2/Bills/House/PDF/H2v0.pdf
http://www.ncleg.net/Sessions/2015E2/Bills/House/PDF/H2v0.pdf
https://www.ncleg.gov/BillLookup/2017/h142
https://www.nd.gov/labor/news/nddolhr-now-accepting-and-investigating-charges-discrimination-based-sexual-orientation-and
https://crc.ohio.gov/FilingaCharge/LGBTQ.aspx
https://www.oregonlegislature.gov/bills_laws/lawsstatutes/2007orLaw0100.html
https://www.phrc.pa.gov/AboutUs/Documents/APPROVED%20Sex%20Discrimination%20Guidance%20PHRA.pdf
https://www.phrc.pa.gov/AboutUs/Documents/APPROVED%20Sex%20Discrimination%20Guidance%20PHRA.pdf


 
 
 

 

Rhode Island 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See Rhode Island Stat. § 28-5-7, amended in 1995 to include sexual orientation and in 2001 to 
include gender identity.  

 
South Carolina  

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
South Dakota  

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
Tennessee 

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

• State has law preventing passage or enforcement of local nondiscrimination laws. See Tenn. 
Code Ann. § 7-51-1802 (2011). 

 
Texas  

• Texas 5th Circuit Court of Appeals explicitly interprets existing protections against discrimination 
based on sex to include both sexual orientation and gender identity 

• See Texas 5th Circuit Court of Appeals ruling in Tarrant County Community College v. Sims (2021). 
 
Utah 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See S.B. 296 (2015). 
 
Vermont 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See Vt. Stat. tit. 21, § 495, amended to include sexual orientation in 1992 and to include gender 
identity in 2007. 

 
Virginia  

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See SB 868 (2020) 
 
Washington 

• State employment nondiscrimination law covers sexual orientation and gender identity 

• See Wash. Rev. Code § 49-60-180 (2006). 
 
West Virginia  

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

http://webserver.rilin.state.ri.us/Statutes/title28/28-5/28-5-7.HTM
http://search.mleesmith.com/tca/07-51-1802.html
http://search.mleesmith.com/tca/07-51-1802.html
https://search.txcourts.gov/SearchMedia.aspx?MediaVersionID=5cacf6a5-7ddd-4525-918c-c4bb6fff4b05&coa=coa05&DT=Opinion&MediaID=19e9a9f3-eaf6-4900-8f93-58f54c38ae5d
http://le.utah.gov/~2015/bills/static/SB0296.html
http://legislature.vermont.gov/statutes/section/21/005/00495
http://lis.virginia.gov/cgi-bin/legp604.exe?201+sum+SB868
http://apps.leg.wa.gov/rcw/default.aspx?cite=49.60.180


 
 
 

 

 
Wisconsin 

• State employment nondiscrimination law enumerates only sexual orientation, though federal 
law offers protections for gender identity (see note) 

• See Wis. Stat. § 111.321, § 111.322, and § 111.36 (1982). 
 
Wyoming  

• State employment nondiscrimination law does not enumerate sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
U.S. Territories 

 
American Samoa 

• No territory-level protections against employment discrimination based on sexual orientation or 
gender identity. 

 
Guam 

• Territory employment nondiscrimination law covers sexual orientation and gender identity 

• See Bill 102-33 (2015) 
 
Commonwealth of the Northern Mariana Islands 

• No territory-level protections against employment discrimination based on sexual orientation or 
gender identity. 

 
Puerto Rico 

• Territory employment nondiscrimination law covers sexual orientation and gender identity 

• See Act 22 (2013).  
 
U.S. Virgin Islands 

• Territory employment nondiscrimination law covers sexual orientation and gender identity 

• See Bill 34-0271 (2023) and 10 V.I.C. § 64. 

http://docs.legis.wisconsin.gov/statutes/statutes/111/II/321
http://docs.legis.wisconsin.gov/statutes/statutes/111/II/36
http://www.guamlegislature.com/Bills_Passed_33rd/Bill%20No.%20B102-33%20(COR)%20PASSED.pdf
http://www.oslpr.org/download/en/2013/A-0022-2013.pdf
https://www.legvi.org/billtracking/Detail.aspx?docentry=30170
https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=71b7ffd6-b13b-4b4f-af06-86e455178003&nodeid=AAKAAEAAE&nodepath=%2FROOT%2FAAK%2FAAKAAE%2FAAKAAEAAE&level=3&haschildren=&populated=false&title=%C2%A7%E2%80%8264.+Unlawful+discriminatory+practices&config=014DJAA3OWU1MmYyMC1kNzRhLTQ4NDAtYTMxZS01YzJhMzBkZDA0NDMKAFBvZENhdGFsb2dSOvVciRp0EcGxvMymeAXd&pddocfullpath=%2Fshared%2Fdocument%2Fstatutes-legislation%2Furn%3AcontentItem%3A5D8S-5RP1-DXC8-039H-00008-00&ecomp=8gf5kkk&prid=342492b6-1084-437d-8ba0-70d941eff953

